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SCOTT DUAL LANGUAGE ELEMENTARY SCHOOL  

LOCATION:   TOPEKA, KS  

ENROLLMENT : APPROXIMATELY 550 STUDENTS  

AGES:   PRESCHOOL THROUGH 5 TH  GRADE 

DEMOGRAPHICS: 95% RECEIVE FREE/REDUCED LUNCHES.   

RACE/ETHNICITY :54% HISPANIC  

   22% AFRICAN - AMERICAN  

   18% WHITE  

   6% OTHER  

 

 



SCOTT SCHOLARS 



YEAR 1  
2012-2013 



THE BEGINNING...  

Å 1 DAY PBIS TRAINING BY THE DISTRICT 

ÅASSISTANT PRINCIPAL LED THE TEAM 

ÅESTABLISHED A PBIS TEAM 



DURING PROGRAMS & ASSEMBLIES  

Respectful 
 

 Sit crisscross on the 

floor with hands in your 

lap  

 

 Hands and feet to 

yourself 

an Outstanding Citizen 
 

 Applaud appropriately  

 

 Set a good example for students and 

visitors  
 

an Active Learner 
 

 Remain seated during assembly   

  

 Pay attention to the speaker   

 

 Respond as requested  

Responsible 
 

 Enter and exit quietly    

 

 Sit in assigned spot  
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I can beé 

 



 
 

SCOTT ESCUELA IMÁN PRIMARIA EN DOS IDIOMAS 
SER òPAWóSITIVE ( POSITIVO) DURANTE LOS PROGRAMAS Y ASAMBLEAS 

 
 Respetuoso 

 

Sentarse en el suelo con las 

piernas cruzadas.  

 

Mantener las manos y pies 

para ti mismo.   

Ciudadano Orgulloso 
 

Aplaudir apropiadamente. 

 

Dar un buen ejemplo para los 

estudiantes y las visitas. 

 

Estudiante Activo 
 

Permanecer sentado durante la 

asamblea.   

  

Poner atención a la persona que está 

hablando. 

 

Responder cuando es requerido.   

Responsable 
 

Entrar y salir 

tranquilamente.    

 

Sentarse en el lugar 

asignado.  
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ACCOMPLISHMENTS 
ÅPBIS ASSEMBLIES (QUARTERLY)  

ÅESTABLISHED COMMON AREAS 

EXPECTATIONS  

ÅPOSITIVE REINFORCEMENT WITH 

PANTHER PAYS  

ÅPOSITIVE NOTES FOR OUR STAFF  

ÅSIGNS POSTED IN OUR BUILDING  

Å1 MEASURING TOOL -  TEAM ASSESSMENT  



SELF ASSESSMENT GUIDE TO PLANNING 
STAFF  (7 QUESTIONS)  

STUDENTS (4 QUESTIONS)  

TEAM (5 QUESTIONS)  

DATA (4 QUESTIONS  

SCHOOL WIDE POSITIVE EXPECTATIONS (4 QUESTIONS)  

ENCOURAGING / ACKNOWLEDGING EXPECTATIONS (4 QUESTIONS)  

RULE VIOLATIONS (6 QUESTIONS)  

NON CLASSROOM SETTINGS (2 QUESTIONS)  

CLASSROOM SETTINGS (6 QUESTIONS)  

STUDENTS WITH PROBLEM BEHAVIORS (6 QUESTIONS)  
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Team Self Assessment Planning 

Spring 2013 

Fully or 80% in place Partially in place Not in place



YEAR 2 
2013 ð 2014 
 
ÅBecoming a priority school  

ÅNew Administration 

ÅAssist Principal to head principal 

ÅNew assistant principal is new to the district 

ÅAbout 20% new teachers/certified staff. 

ÅGrant money & expectations 

ÅOfficial change of name from Scott Computer Technology Magnet 

Elementary to 

Å Scott Dual Language Magnet Elementary School 

 

 

 

 



YEAR 2 
2013 ð 2014 
PREPARING FOR CHANGESé 

ÅPlanning for PBIS in the June 2013 (based on PBIS Team Assessment) 

ÅReduced school wide committees from about 14 to 5 

ÅAction Plan Created 

ÅSocial worker full time 

ÅNew Behavior Interventionist 

ÅPorch visits 

ÅRevised the Panther Pay Store 

 

 



STARTING A MOVEMENTé 



THROUGH OUT THE YEARé  

ÅMonthly Assemblies 

ÅSupport from Consultant  

ÅTeam meetings - met twice a month for 30 minutes 

ÅStaff received positive tickets (from principals) for incentives 



THE PROGRESS WE WERE HOPING FORé 



WHAT IT REALLY FELT LIKEé. 



YEAR 2 
2013 - 2014 



YEAR 2 
2013-2014 

Assessment tools & Data: 

ÅClassrooms 

ÅCompliment Cards -Classwide 

ÅPanther Points ð Individual & School Wide Goal (Class DoJo system) 

ÅAttendance  - Classwide 

ÅDiscipline Referrals (monthly) 

ÅSchool Evaluation Tools (Fall) 

ÅTeam assessment (Spring) 

ÅBenchmark of Advanced Tiers (All Tiers ð Spring) 



 FALL / SPRING SET DATA  2013 - 2014 
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Scott Dual Language School 
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PBIS Team Assessment 

Spring 2013 Spring 2014




